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Managerial Psychology: Theories and Application
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Positive Psychology

MERZAOIEFENAE, ITIEROEFNESMEE, BEIRENTES), EBEMIE
REROEE, INEREEETIERNGLS, HRITPA AGSNARMFEIFERES
EERK, FEBESARER, MRS ERER.

FERA:

1. FARERUEFS =@k
. EXSXBEZR
. TR BRI

2. FRRERETERAE

. BB
. B

. TERAEREX
. ZEERE

3. ANWEFEE
. KKK R

4. EHARSNSS
. FRER
. YN{rI2R I IE MIZH4R

MPSY (02-2025)



l':gtljll?oBrChina Business {mm ﬁu’yfﬂ

|
‘(L\A S % T KRB ¥ R 'l ’ Innovative School of Professional Management
AT

5. WA EIEE

. EEREEIE
. BIRFIER
. RIS

. IREBNIES

6. 5@

. FARBEE, BXNEXSHR
. AT ABEBE

. B S KX

. EHFBEFS T

7. IEAEMSN
. FEKER
. XA BRSARHTGR

5 ZrS5HMER

Diversity and Inclusion Management
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Behavioural Approach to Conflict Resolution
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Influence and Persuasion
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Leadership Psychology
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Psychology of Organisational Change
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Psychology of Innovation in Organisations
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